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‘{gég THE BOARD OF COUNIY COMMISSIONERS OF LANE COUNTY, OREGON

IN THE MATTER OF AMEMNDING CHAPTER 2
OF THE LANE CODE T0O REMOVE WORKERS'
COMPENSATION FROM THE FUNCTIONS

OF THE DEPARTMENT OF COUNTY
ADMINISTRATION

T

The Board of County Commissioners of Lane County ordains as

follows:

Chapter 2 of Lane Code is hereby amended by removing and

substituting the following pages:

REMOVE THIS PAGE INSERT THIS PAGE
2.110{5) - 2.115{2} 2.110(5) - 2.115(2)
i.e. 2-5 i.e. 2-5

(a total of cne page) ia total of one page)

Said page is attached herete and 1nc¢rpnrated herein by

reference. The purpose of this substition is to remove workers'
compensation from the functions of the Department of County
Administration.

Enacted this?bthday of June , 1986,
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IN THE MATTER OF AMENDING CHAPFTER Z OF LANE CODE TO REMOVE WORKERS'
: B8 COMPENSATICN FROM THE FUNCTIONS OF THE DEPARTMENT OF COUNTY
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2.110(5) Lane Code 2.115(2}

(f} The preparation of ordinances, orders, rules,
regulations and policies to carry out the efficient
operation of the County.

(g} Enforcement of ourdinances, orders, rules, requla-
tions, procedures and policies adopted by the Board.

{(h} Preparation and submission of an annual report on
tha status of County operations.

(i} Performance of other duties as the Board directs.

2.115% Additional Department Functions.

t1)  The Department shall have all those Ffunctions deemed
necessary by the Board.

(2} Specifically, the Department shall have the following

functions in addition to those responsibilities noted in LC 2.105
above:

{a}) Community relations functions, to include inter-
nai publications, external communications, media liaison,
community organization liaison, advisory committee liaison,
citizen assistance, information center, publication coordi-
nation and graphics support services. .

(b} Agenda management, Clerk of the Board functions
and support staff functions for the Board.

tc) Intergovernmental relations staff functions for

the Board.
i (d} Development and maintenance of the Lane County
Administrative Procedures Manual.

(e} Personnel fumctions, including responsibility for
adninistering the County's centralized personnel system,
including Jabor relations, affirmative action, merit system
admnistration, recruitment, testing, selection, training,
personnel counseling and employee orientation.

{f] Risk management functions, including responsi-
hbility for loss prevention, safety and administration of
the self-insurance program, except for workers' compen-
sation and management of all claims.

i 13-83; 5.27.83 2-5 WP 12734-LC13-47
17-83; 10.1.83 e e
5-85; 7.10.85
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2.110(5} Lane Code 2.115(2)

(f} The preparation of ordinances, orders, rules,
regulations and policies to carry out the afficient
operation of the County.

(g} Enforcement of erdinances, orders, rules, regula-
tions, procedures and pelicies adopted by the Board.

(h} Preparation and submission of an annual report on
the status of County operaticns.

(1)} Performance of other duties as the Board directs.

2.115 Additional Department Functions.

{11 The Uepartment shall have all those functions deemed
necessary by the Board.

(2) Specifically, the Department shall have the fallowing
functions in addition to those responsibiiities noted in LC 2.108
above:

{a} Community relations functions, to include inter-
nal publications, external communications, media liaison,
conmunity organization 1iaison, advisory committee Tiaison,
citizen assistance, information center, publication coordi-
ration and graphics support services,

(b} Agenda management, Clerk of the Board functions
and support staff functions for the Board.

[c? Intergovernmental relations staff functions for
the Board.

{d) Development and maintenance of the Lane County
Administrative Proceduras Manual.

(e} Personnel functions, including responsibility for
administering the County's centralized parsonnel system,
including labor relations, affirmative action, merit system
admnistration, recruitment, testing, selection, training,
personnel counseling and emplovee orientation.

(f) Risk management functions, including responsi-
bility for loss prevention, safety and administration of
the self-insurance program, except for [workers' compen-
sation and] management of [all] claims.

13-83; 5.27.83 2-5 WP 12734-1013-47
17-83; 10.1.83 — A
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